
Medical University of South Carolina
OBGYN Residency Diversity, Equity, and Inclusion

The MUSC Department of OBGYN is COMMITTED to fostering a culture that 
VALUES individuals working together with DIVERSE IDEAS AND BACKGROUNDS
to improve the health of our patients.

For more information about our program or DEI initiatives
email Dr. Goodier (PD) goodier@musc.edu or Stacey Livingston (PM) 

westbury@musc.edu or Michele Saums (DEI Chief) saums@musc.edu

• To train skilled specialists in the delivery of high quality, 
compassionate, accountable, and innovative care to all 
women of South Carolina regardless of age or background

Program Mission

• Concerted effort to include DEI topics
• Recent topics include combating systemic racism and care 

of LGBTQ+ patients
Grand Rounds

• Faculty and resident discussion group with recommended 
reading or viewing

• Upcoming discussion of “Aftershock”

Antiracism in 
Medicine 

• Consideration of the impact of health disparities on each 
M&M caseM&M

• Resident driven initiativesDEI Chief Resident 
and Committee

• Wholistic application review
• Bias training for application reviewers and interviewers

Recruiting Diverse 
Residents
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