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XIII. REGULAR FACULTY TENURE 
 
Tenure is the assurance of continuous employment at a particular faculty rank. The assurance of compensation 
applies to that base academic salary which is agreed upon by the faculty member and the department chair, as 
defined in the annual contract. Tenure ensures academic freedom, with the expectation that the faculty member 
will continue to perform according to accepted standards subject to termination for cause (Faculty Handbook 
7.1.1), upon retirement, on account of financial exigency or the change or abolition of institutional programs. 
Tenure rests in the college or department of primary appointment only. The initial letter of appointment and/or 
contract and annual renewals shall specify status with regard to tenure. 
 
Tenure may be recommended for faculty members appointed to the rank of Professor or Associate Professor.  A 
high level of performance is required; however, tenure is not based upon specific academic skills or attainments.  
These qualifications are considered in the process of promotion in rank. 
 
The University separates issues associated with tenure from those related to promotion, recognizing that tenure 
involves criteria different from those defined for appointment and promotion.  In considering tenure, there must be 
evidence of achievement in research or in clinical expertise; success as a teacher is an essential element for tenure 
regardless of other attainment.  All of these factors: teaching, achievement in research and clinical care, represent 
threshold characteristics that must be met prior to consideration for tenure. 
 
In considering tenure, the individual's long-term value to the University is the central issue. 
 
 1. Implicit in the determination of value is academic maturity, a qualitative, not quantitative, 

characteristic.  Many factors contribute to academic maturity. Some of these are professional judgment, 
wisdom, collegiality, citizenship in the academic community and the capacity to promote development 
of colleagues and students. 

 
 2. Tenure is recommended when, in the opinion of the college, a level of mutual trust and responsibility 

has developed such that the ability of the college to meet its academic and societal mission and the 
effectiveness of the faculty member in maximizing scholarly exchange and intellectual exploration, 
both are enhanced by the relationship. 

 
Once achieved, these characteristics are rarely lost, and it is this durable and continuous state which permits the 
long-term commitments and obligations inherent in tenure.  It is recognized that tenure is of value to the college in 
the retention of superior faculty members, and to the faculty member in economic security; however, these factors 
are secondary to its primary purpose. 
 
Appointment to a status of tenure carries obligations both for the College of Medicine and for the faculty member.  
The college has established a mechanism for regular review of all faculty with the intent of maximizing career 
development opportunities including faculty holding tenured positions. 
 
The tenure decision requires review and appraisal by several committees of peers in the department in the college 
and at the university level.  Each committee makes recommendations to a department chair, the Dean of the 
College of Medicine, the Provost, the President and ultimately to the Board of Trustees. The procedure is 
appropriately complex and lengthy. 
 
Revised May 1994 
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Excerpt from the Appointment, Promotion and Tenure Clarification Document 
 
When a faculty member is being recommended for tenure, it is also important that those individuals providing 
external letters of recommendation speak to whether the faculty member would be granted tenure at their 
institution.  
 
Tenure considerations for current MUSC faculty: Justification of a request for awarding of tenure is distinct 
from a request for appointment/promotion and should be thoughtfully and thoroughly addressed. The MUSC 
Faculty Handbook states in section 6.04a, criteria for tenure, that “the faculty member must demonstrate 
competence and promise of long-term usefulness to the missions and programs of the University to be considered 
for tenure.” Long-term value to the institution is a critical component and should be highlighted by the department 
chair in the tenure request; this could include specifics related to contributions to the educational, research, and/or 
clinical missions; contribution to strategic initiatives; international reputation; leadership roles and/or committee 
involvement; and the like. It is critically important for the department chair to clearly articulate in the packet and 
letter the reasons tenure should be awarded, emphasize the importance of the individual to the department and 
institution, and highlight their strong enthusiasm for the tenure request. 
 
Revised August 2016 
 
 





Accessibility Report





		Filename: 

		done Tenure Guidlines with Clarification Document Excerpt.pdf









		Report created by: 

		



		Organization: 

		







[Enter personal and organization information through the Preferences > Identity dialog.]



Summary



The checker found problems which may prevent the document from being fully accessible.





		Needs manual check: 2



		Passed manually: 0



		Failed manually: 0



		Skipped: 1



		Passed: 12



		Failed: 17







Detailed Report





		Document





		Rule Name		Status		Description



		Accessibility permission flag		Passed		Accessibility permission flag must be set



		Image-only PDF		Passed		Document is not image-only PDF



		Tagged PDF		Failed		Document is tagged PDF



		Logical Reading Order		Needs manual check		Document structure provides a logical reading order



		Primary language		Failed		Text language is specified



		Title		Failed		Document title is showing in title bar



		Bookmarks		Passed		Bookmarks are present in large documents



		Color contrast		Needs manual check		Document has appropriate color contrast



		Page Content





		Rule Name		Status		Description



		Tagged content		Failed		All page content is tagged



		Tagged annotations		Passed		All annotations are tagged



		Tab order		Failed		Tab order is consistent with structure order



		Character encoding		Passed		Reliable character encoding is provided



		Tagged multimedia		Passed		All multimedia objects are tagged



		Screen flicker		Passed		Page will not cause screen flicker



		Scripts		Passed		No inaccessible scripts



		Timed responses		Passed		Page does not require timed responses



		Navigation links		Passed		Navigation links are not repetitive



		Forms





		Rule Name		Status		Description



		Tagged form fields		Passed		All form fields are tagged



		Field descriptions		Passed		All form fields have description



		Alternate Text





		Rule Name		Status		Description



		Figures alternate text		Failed		Figures require alternate text



		Nested alternate text		Failed		Alternate text that will never be read



		Associated with content		Failed		Alternate text must be associated with some content



		Hides annotation		Failed		Alternate text should not hide annotation



		Other elements alternate text		Failed		Other elements that require alternate text



		Tables





		Rule Name		Status		Description



		Rows		Failed		TR must be a child of Table, THead, TBody, or TFoot



		TH and TD		Failed		TH and TD must be children of TR



		Headers		Failed		Tables should have headers



		Regularity		Failed		Tables must contain the same number of columns in each row and rows in each column



		Summary		Skipped		Tables must have a summary



		Lists





		Rule Name		Status		Description



		List items		Failed		LI must be a child of L



		Lbl and LBody		Failed		Lbl and LBody must be children of LI



		Headings





		Rule Name		Status		Description



		Appropriate nesting		Failed		Appropriate nesting










Back to Top

