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Framework 

• What are Ethics? 

• Establishing Best Practice 

• Latest Updates 
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Ethics are generally regarded as the standards that govern the conduct of a person. Smith and Hodges define ethics as a “human reflecting self-consciously on the act of being a moral being." This implies a process of self-reflection and awareness of how to behave as a moral being. Some definitions are dictated by law, individual belief systems, religion or a mixture of all three.

NAADAC recognizes that its members and certified counselors live and work in many diverse communities. NAADAC has established a set of ethical best-practices that apply to universal ethical deliberation. Further, NAADAC recognizes and encourages the notion that personal and professional ethics cannot be dealt with as separate domains. NAADAC members, addiction professionals and/or licensed/certified treatment providers (subsequently referred to as addiction professionals) recognize that the ability to do well is based on an underlying concern for the well-being of others. This concern emerges from recognition that we are all stakeholders in each other's lives - the well-being of each is intimately bound to the well-being of all; that when the happiness of some is purchased by the unhappiness of others, the stage is set for the misery of all. Addiction professionals must act in such a way that they would have no embarrassment if their behavior became a matter of public knowledge and would have no difficulty defending their actions before any competent authority.

The NAADAC/NCC AP Code of Ethics, the most recent version of which is effective January 1, 2021, was updated to meet the needs of current addictions practice. It is a completely new document; built from the ground up with major enhancements and additions to the previous version. Standards were replaced with Principles and each Principle considered clinician, supervisor, and relevant others. It provides in-depth, clear guidance and direction to individual providers, service organizations, regulatory boards, educators and trainers, legislators, and other related parties



 

  

 

 

 

Introduction to Ethical Standards 

• NAAADAC & APSC Ethics Committee 

• Utilization of Ethics 

• Making Ethical Decisions 

• The 8 Principles 
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NAADAC and NCC AP recognize that their members, certified counselors, and other service providers live and work in many diverse communities. NAADAC shall have the responsibility to create a Code of Ethics that shall be relevant for ethical deliberation and guidance. The terms “addiction professionals” and “providers” shall include and refer to NAADAC Members, certified or licensed counselors offering addiction-specific services, and other service providers along the continuum of care from prevention through recovery. “Client” shall include and refer to individuals, couples, partners, families, or groups, depending on the setting.

The NAADAC Code of Ethics was written to reflect the ideals and govern the conduct of NAADAC and its members, and shall be the accepted standard of conduct for NAADAC members and addiction professionals certified by the National Certification Commission for Addiction Professionals. The NAADAC Code of Ethics shall be a statement of the values of the addictions profession, and the guide for making ethical clinical decisions. When an ethics complaint is filed with NAADAC, the complaint shall be evaluated by consulting the NAADAC Code of Ethics. This Code shall also be utilized by state certification boards and educational institutions to evaluate the behaviors of addiction professionals and to guide the certification process.

Autonomy: To allow each person the freedom to choose their own destiny.
Obedience: The responsibility to observe and obey legal and ethical directives.
Conscientious Refusal: The responsibility to refuse to carry out directives that are illegal and/or unethical.
Beneficence: To help others.
Gratitude: To pass along the good that we receive to others.
Competence: To possess the necessary skills and knowledge to treat the clientele in a chosen discipline and to remain current with treatment modalities, theories and techniques.
Justice: Fair and equal treatment, to treat others in a just and fair manner.
Stewardship: To use available resources in a judicious and conscientious manner; to give back.
Honesty and Candor: To tell the truth in all dealing with clients, colleagues, business associates and the community.
Fidelity: To be true to your word, keeping promises and commitments
Loyalty: The responsibility to not abandon those with whom you work
Diligence: To work hard in the chosen profession, to be mindful, careful and thorough in the services delivered
Discretion: Use of good judgment, honoring confidentiality and the privacy of others
Self-improvement: To work on professional and personal growth to be the best you can be
Non-malfeasance: Do no harm to the interests of the client
Restitution: When necessary, make amends to those who have been harmed or injured
Self-interest: To protect yourself and your personal interests.

Principle I: The Counseling Relationship 
Principle II: Confidentiality and Privileged Communication 
Principle III: Professional Responsibilities and Workplace Standards 
Principle IV: Working in A Culturally‐Diverse World 
Principle V: Assessment, Evaluation and Interpretation 
Principle VI: E‐Therapy, E‐Supervision and Social Media 
Principle VII: Supervision and Consultation 
Principle VIII: Resolving Ethical Concerns 
Principle IX: Publication and Communications 






 

Policy and Procedure 

• Policy 

• Procedure 

• Final Determination and Implementation 

• Certification and Reporting 
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Policy
General: demonstrates multiple failures in their counseling functions, or when a counselor’s behavior in a particular instance evidences a willful or gross neglect of a client’s counseling rights and needs, then a finding of incompetence will be warranted and disciplinary action imposed. 

Purpose: These procedures are adopted in order to provide the SCAADAC a means to adjudicate ethical complaints against individual addiction counselors. They are developed to provide for the protection of the rights of the certified and “in process” counselor while ensuring that the public interest and the rights of clients / patients are equally represented and protected. 

Action: Written Caution�o Reprimand�o Suspension�o Revocation of Certification or�o Denial of Application for Certification.
The Hearing Committee may impose additional education and training requirements in conjunction with any of the above disciplinary actions. Grounds for discipline are defined as: Falsifying information in the application process, o Misrepresentation of state certification, Revocation/suspension of state certification,

Procedure: complaints, disposition, investigation, hearing, conclusion, and appeals process

The Chair of the Certification Commission will present the findings, conclusions and recommendations of the Hearing Committee to the Board of Directors. In the event of an appeal, the President Elect will present the findings, conclusions and recommendations of the Appeal Committee. 
The Board of Directors will by a simple majority vote of members present approve a conclusion and disciplinary action. 
The President will inform the Complainant and Respondent of the decision of the Board of Directors by a certified letter within10 days. 
Any disciplinary action will commence 10 days following mailing such letter by the Respondent. 
A copy of the Hearing Committee report, transcript and any other documentation along with a copy of Appeal Hearing report, transcript of the appeal hearing and any documentation presented at the Appeal will be place in a sealed envelop marked “Confidential” maintained separately from the Respondents file in the SCAADAC Office. 

Reinstatement of Certification Following Suspension: Upon expiration of the suspension period, the Certification Commission can authorize reinstatement of the counselor for the balance of the certification period, unless another suspension or revocation of his or her certification has occurred. 
Recertification When Certification Expires During Suspension: If the counselor’s certification expires during the suspension, the counselor must 
SCAADAC Procedures for Ethics Investigations and Hearings 8 of 10 
submit a new recertification application and fee and meet the recertification requirements before reinstatement with the original recertification anniversary date. 

3. Possible Reinstatement Following Revocation: It is recognized that there may be mitigating circumstances that could warrant granting permission to apply for certification following revocation. However, such permission shall be considered only after passage of 24 months from the effective date of the revocation and is granted solely within the discretion of the SCAADAC Certification Commission. An individual seeking such permission must submit a written request to the Certification Commission giving the reasons why permission should be granted, and shall otherwise follow the procedures prescribed for normal applications for certification meeting certification requirements in place at the time. 

The action of the Board of Directors shall be reported in an official publication of SCAADAC informing of the sanction imposed. Additionally, it will be reported to any other licensure or certification body with which the Respondent may be involved. 





 

 

Making the Complaint 

• PDF and Online 

https://addictionprofessionalsofsouthcarolina.org/ethics-
complain-online-form-submission/ 
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https://addictionprofessionalsofsouthcarolina.org/ethics-complain-online-form-submission/
https://addictionprofessionalsofsouthcarolina.org/ethics


 

 

Links 

• PDF and Online 

https://addictionprofessionalsofsouthcarolina.org/ethics-complain-online-form-submission/ 

https://www.dropbox.com/s/x0yahe3p369hegd/Ethical%20Standards%20Report.pdf?dl=0 

• Code of Ethics 

https://www.naadac.org/code-of-ethics 

• Ethical Procedure 

https://addictionprofessionalsofsouthcarolina.org/wp-content/uploads/2020/07/Policies-and-
Procedures-for-Ethics-Complaints.pdf 
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https://addictionprofessionalsofsouthcarolina.org/ethics-complain-online-form-submission/
https://www.dropbox.com/s/x0yahe3p369hegd/Ethical%20Standards%20Report.pdf?dl=0
https://www.naadac.org/code-of-ethics
https://addictionprofessionalsofsouthcarolina.org/wp-content/uploads/2020/07/Policies-and-Procedures-for-Ethics-Complaints.pdf


 

 

Contact 

• Brock Sansbury 

• brock@couragecentersc.org 

• (803) 445-5457 

• www.couragecentersc.org 
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mailto:brock@couragecentersc.org
http://www.couragecentersc.org/


       

 
 

  
 

 

1.0 CEU is awarded for this activity approved and accepted by NAADAC 
Visit Our Website 

https://medicine.musc.edu/departments/psychiatry/divisions-and-programs/programs/echo 

Module III 
Special Topics of Interest 

July 2021 – September 2021 

12/28/21 
Facilitating Online Mutual Support Groups 
Roy Dessloch, FAVOR Greenville 

https://medicine.musc.edu/departments/psychiatry/divisions-and-programs/programs/echo


 
 

 

To Request a Copy of today’s 
Didactic Video Presentation 

Contact 
Rachel Grater, Program Coordinator 

grater@musc.edu 

mailto:grater@musc.edu

	Peer Specific Code of Ethics & Implications for Ethical Violations
	Framework  
	Introduction to Ethical Standards
	Policy and Procedure 
	Making the Complaint 
	Links 
	Contact 
	Slide Number 8
	Slide Number 9



